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This year 2020 we started off with
bushfires around the country and then unexpectedly Covid-19. We went
into lockdowns and it became difficult and put stress on many of us to be
with some members of our families who lived in different areas and to be
with our elders who are in age care. This year has been a tough time, it
has tested our strengths, our communities, families as well as ourselves.
We are resilient and we have faced many waves as Aboriginal and Torres
Strait Islander people, let us not forget the lessons we have learnt and
remember the shared experience of surviving a pandemic.
NATISWA have held webinars, podcasts, and workshops during the year.
We have partnered with Marrawah Law to do factsheets and those
factsheets are on our website. We have also received donations and have
provided you with information on what we have done or are doing with
those donations.
Many thanks to those who have donated, we are humbled for the giving
and we hope to make a difference. I would like to thank Marrawah Law,
Westpac, Davidson Institute, Darumbal Enterprise, 1800respect, Healing
Foundation, University of Queensland, Business Enterprise NT and Sister
Alliances who have all partnered with us so that we have been able to
deliver information and workshops throughout the year.
Many thanks to all of you, our members for your support throughout the
year. We are grateful for the continued support and for the leadership
you provide as women, whether in be in your home, community,
workplace or business.
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We are still alarmed at the high number of our Aboriginal
and Torres Strait Islander Women who are murdered
often by someone known to them as well as the huge
increase in domestic violence which was exacerbated by
the lockdowns. We are at crisis point with the number of
suicides still happening particularly with our young
people. NATSIWA continues to work with other agencies
and organisation’s to deal with these issues affecting our
families.

Greetings and Welcome to our new NATSIWA Members
and thank you for joining our proud organisation that was
formed in 2009 and represents your voices at various
meetings and forums held throughout Australia on issues
impacting on Aboriginal and Torres Strait Islander
Women.

I attended the media launch last Thursday 10 Dec in
Perth of the long-awaited release of Wiyi Yani U
Thangani Women’s Voices, report by the Aboriginal and
Torres Strait Islander Social Justice Commissioner June
Oscar AO. Many of the 7 Recommendations will relate to
the work NATSIWA is doing already or in the future, so
please ensure you download a copy as its very important
report.
We were so pleased with all the Workshops that we
organised or sponsored in Perth, Darwin, Alice Springs
and Rockhampton to support our woman and hope to roll
out more next year across Australia.

As 2020 comes to a close and families prepare for
Christmas, we look back on a year that tested all of us as
we faced challenges we hadn’t dealt with before such as
the lockdowns due to Covid19. We are proud of how our
Aboriginal Communities acted very quickly to shut down
access to non-essential services to protect our people
particularly our elders as it worked but we can’t let our
guard down.

In closing I thank our Staff and Board who never missed
a beat despite the challenges of Covid 19 we stayed
open as supporting our members is always number 1.

We collectively cried in despair when we saw the losses
of our people when the bushfires tore through towns and
destroyed our country particularly sacred sites. But out of
that came the strength and resilience and hope in
rebuilding and a reminder to mainstream Australia to
listen to our people who are experts on preventing and
controlling fires as we know our country.

Warm regards,

I will never forget the pride and importance of the
occasion we felt as we gathered at the Black Lives
Matters Rallies and Protests across Australia often arm
in arm with non-Aboriginal Australians. Some who were
just beginning to understand the tragic circumstances of
432 Aboriginal Deaths in Custody and not one person
has been held accountable or convicted from deaths in
custody.

I would like to take this opportunity on behalf of the
NATISWA Board and Staff in wishing you all a very
Merry and Safe Christmas and look forward to seeing
you in 2021.

Chris

LEADERSHIP/BUSINESS FORUM ALICE
SPRINGS
CEO Sandra Creamer and NT Director Tanyah Nasir
held a Leadership/Business Forum in Alice Springs on
the 21st and 22nd of October 2020. Showcasing
Central Australian Aboriginal Businesses –
Aboriginal Economic Development Forum 2021
The Forum provided the opportunity for the Women
of Alice Springs and the outlying areas to come
together, connect and learn. The collaboration
between Westpac, Business Enterprise Centre NT,
Davidson Institute and Marrawah Law was much
appreciated.
The sharing from the women about their amazing
business journeys created a meaningful forum where
the women such as Kathleen Buzzacott and Raylene
Brown could share their business journey as well as
the other presenters, and businesses. The Forum
covered a range of topics to support Business
enterprises.
Day 1.
Building the business foundation:
• How do I start a business?
• How do I manage cash flow?
• How do I price my goods or services?
Understanding Financial Reports
• Profit and Loss
• Balance Sheet and cash flow.
Finding the right grant and putting your best foot
forward.
• What to consider before applying for grants
and funding?
• Where can I find grants for my business?
• How to be successful in applying for grants
and funding
• How to make sure you are compliant with the
terms and conditions
• outlined in grant agreements

Day 2
Building strong partnerships for business
success
How to build effective partnerships for your
business?
• Understanding what you offer potential
partners?
• What are you looking for in a project
partner?
• How to build longevity in partnerships?
Protecting you and your business:
• Understanding your rights,
obligations, and intellectual property
of your business
• What are your responsibilities to a
board, company or clients?
• Practical ways to protect your
knowledge
• How to keep customers safe

•

The Davidson Institute is an online platform
designed to help build Australians’ financial
confidence. It utilises the authenticity of Sir Alfred
Davidson’s and his alignment with Westpac’s rich
history, to provide a powerful place for positive
financial behavioural change to begin.
www.davidsoninstitute.education
Marrawah Law Presentation: Presenter Cassie
Lang – Senior solicitor
•
•
LEADERSHIP/BUSINES - ROCKHAMPTON
Ceo, Sandra Creamer held a Leadership/business
forum in Rockhampton in partnership with Westpac,
Marrawah Law and the PBC group of Rockhampton,
Darumbal Enterprise on 29th October 2020.
Westpac’s Davidson Institute Presentation:
The 7 steps to business success presentation is an
introduction to key financial management concepts
such as measuring financial performance, managing
cash flow, etc; all presented in an easy to follow,
practical format.
The presentation was to help learn about:
•

the relevance of planning.

•

fundamental financial management skills.

•

tips on improving cash flow and

•

managing growth and long-term sustainability

•

Understanding your rights obligations and
intellectual property
What is your responsibilities own a
business/board/organisation
Practical ways to protect your traditional
knowledge

We thank the women who attended the workshops in
Alice Springs and Rockhampton, we also had two
babies attend our Rockhampton workshop and we
make our workshops a place where our
Mums/Grandmothers can bring the little ones.

•

Fitzroy Crossing WA and connections to the
Barkly Tablelands NT. Tanja is a registered
clinical psychologist (MPsysch(Clin)
Fiona Petersen CEO of the Healing Foundation
- Wuthanthi (Shelburne Bay) descendant with
family roots also from the Torres Strait
Island. Fiona is a Master’s Graduate of ANU's
college of Business and Economics, and an
Associate Fellow of the Higher Education
Academy of the UK.
Watch the full webinar below.
The leadership and experience of Indigenous
women - School of Public Health - University
of Queensland (uq.edu.au)

WEBINARS
The National Aboriginal and Torres Strait Islander
Women’s Alliance (NATSIWA) and the University of
Queensland’s School of Public Health hosted a
webinar featuring the Healing Foundation,
1800Respect and two professional Aboriginal women
in their fields of work. Entitled "Social and emotional
wellbeing during the COVID-19 and the re-emergence
#BlackLivesMatter:
The leadership and experience of Indigenous
women," the panel discussed self-caring and the
importance of looking after health and wellbeing
during difficult times for our women.
Moderator – CEO Sandra Creamer
Panellists:
• Dina Saulo, from the World Health Organisation Health Emergency Information and Risk
Assessment, WHO Health Emergencies
Programme, WPRO.
• Hannah Taylor is the National Project Manager
for 1800Respect, is a proud Kamilaroi woman and
recently completed the two years Disability
Pathways project to increase pathways to the
service for people with disabilities.
• Tanja Hirvonen a proud woman from the Jaru
People of Halls Creek WA, Bunuba people from

PAST WEBINARS
“A Transnational dialogue with Indigenous Legal
Experts”
https://youtu.be/9Adp6Zo3M3k
PODCAST AND Webinars
Podcast with Westpac for NAIDOC week, see the
link below.
https://davidsoninstitute.education/community/firstnations-people/mob-pod-sandra-creamer-fromnatsiwa/
NATSIWA FACT Sheets
NATSIWA Factsheet – Shared Parenting and
COVID-19 Restrictions
NATSIWA Factsheet – Are there Restrictions on
Visiting Grandparents
NATSIWA Super Factsheet
NATSIWA Payday Lenders Factsheet

Disaster Recovery Planning and Management for
Women
NATSIWA Factsheet – COVIDSAFE APP
NATSIWA Factsheet – Domestic Violence Orders and
Conditions
NATSIWA – Factsheet – Employment Issues During
COVID-19 1
NATSIWA Factsheet – Employment Issues During
COVID-19 2
You can view these facts sheets on our webpage
NATSIWA
CONFERENCES NATSIWA ATTENDED
The Safe Haven Community Luncheon on 1st
December 2020 - Brisbane - The Safe Haven - Offer
fully supported, community-based temporary
accommodation for women at risk of domestic abuse.
Their accommodation providers offer a nurturing and
supportive environment, free from fear, and physical,
financial, emotional, verbal, sexual or spiritual abuse.
Guest can stay for a period up to four weeks depending
on their needs and accommodation providers
preferences. The Safe Haven use this brief respite to
help their guest find longer-term better-suited
accommodation to live independently and move on in
their lives. You can read further information from their
webpage.
How it works | Safehaven
(safehavencommunity.com.au)
The Stop the Domestic Violence Conference at the
Gold Coast on 2nd December 2020 – click on the link
for further information.
2020 STOP Domestic Violence Conference

The Women’s Leadership Summit – Brisbane 3rd
December 2020. Panel: Intersectional Feminism –
Women Standing in Solidarity Can Change the World Understanding that feminism focused on women in a
position
of
privilege ignores
many
women
in Australia and beyond, and a result loses its power.
Click on the link for further information.
Women in Leadership Summit Australia
(womenleadersummit.com)

NATSIWA congratulates our CEO Sandra Creamer
and our Tasmanian Director Bianca on their
achievements.

two years on the Tasmanian Aboriginal Centre’s board
of governance and is the current Tasmanian Director
of NATSIWA.

Sandra Creamer makes history after admission to
legal profession. Sandra’s son Joshua moved her
admission to practise — the first time in Queensland
an Aboriginal barrister has moved the admission of
their mother. Describing his mother as a "strong,
resilient, determined" woman, Joshua Creamer, 38,
said she instilled in each of her children a strong
confidence in themselves. “She is an important role
model for all those indigenous mothers out there
whose dreams were never supported and who put their
life on hold for their families,”

At the beginning of the year Bianca planned, organized
and facilitated the Black Lives Matter vigil in
Launceston, she then went on to assist in conversations
around the returning of the Tasmanian petroglyphs, as
well as assisting the Aboriginal Land Council to build
members for the upcoming elections, as well as
assisting to develop a different communication style
between council and community.

Bianca Templar, also known as Bianca New-Brown
Announced the Tasmanian Aboriginal Youth of the
Year for the 2020 NAIDOC awards.
Bianca has faced many adversities within her life, from
living with a disability and mental health, to
homelessness, unemployment, and large amounts of
sorry business, just in this year alone. However,
Bianca has taken it all in her strid and continued to
focus on the wellbeing of her community. Bianca spent

Bianca is also a well-known shell stringer and
contemporary artist, being the granddaughter of world
known sheller, Aunty Gloria Templar. Bianca has used
to skill set to begin teaching up and coming shell
stringers. Bianca is now working on lesson plans to
assisting Aboriginal based childcare centers on ways to
prepare the children to go onto mainstream schooling,
what to expect and how to cope with racism, as well as
working with large non-Aboriginal organizations to
conduct Cultural Awareness training.

Tasmania
DONATIONS

We were also very please to be able to support the
Aboriginal Elders Council of Tasmania who required
heaters.

NATSIWA during the years has received
donations and it is through this we are to
provide the funding for two organisations to The Aboriginal Elders Council of Tasmania was
formed in 1994.
purchase much needed equipment.
Western Australia.
Langford Aboriginal Association (LAA).

The activities of the Aboriginal Elders Council
enhance the cultural wellbeing of Aboriginal elders
through appropriate social gatherings, activities, and
workshops, on for example, basket weaving, screenprinting, reverse applique, the making of bull kelp.

The LAA were in desperate need of a new
The council allows people to know who they are, what
photocopier.
they do, and to also pass on the knowledge they have
learnt from their elders to the younger generation so
they in turn can pass it on to their children."

Langford Aboriginal Association Inc (LAA) is
a not for profit, Aboriginal communitycontrolled
organisation.
Management
committee members are Aboriginal community
members representing the diverse local
Aboriginal community.

Scholarships
Through the donations NATSIWA is offering a
scholarships for University students who entering their
second year or above, they have to show they have
passed all of their first year and they must already be
enrolled for second year and be a member of
NATSIWA.
Please contact Wendy at
seniorprojects@natsiwa.org.au for further information
and criteria.
The scholarships will be award to one person only
from each State and Territory:
Queensland
Thursday Island
New South Wales
Australian Capital Territory
Tasmania
Western Australia
South Australia
Northern Territory.
We thank ModiBod for this generous donation.

REPORTS AND OTHER PAPERS

“Wiyi Yani U Thangani” – Women’s Voices
NATSIWA has been looking forward to the release of
Wiyi Yani U Thangani Women’s Voices, report by the
Aboriginal and Torres Strait Islander Social Justice
Commissioner June Oscar AO, is the first engagement
project of its kind since 1986 and aims to inform
policy and legislation.
So pls take time to download the Report below.
https://humanrights.gov.au/our-work/aboriginal-andtorres-strait-islander-social-justice/publications/wiyiyani-u-thangani

with the majority of those children permanently
separated from their parents.
Each year since 2016, the report has been shining a
light on the national crisis of continuing and growing
removals of Aboriginal and Torres Strait Islander
children from their families.
The report investigates the reasons for these removals
and highlights the solutions that will meet the Family
Matters campaign’s purpose of ending the overrepresentation of Aboriginal and Torres Strait Islander
children in child protection by 2040.
FamilyMattersReport2020_LR.pdf

Our Watch
Our Watch is a national leader in the primary
prevention of violence against women and their
children in Australia. They work to embed gender
equality and prevent violence where Australians live,
learn, work and socialise.
Our Watch has launched the Tracking progress in
prevention: A national monitoring report on progress
towards the primary prevention of violence against
women and their children in Australia. Tracking
progress in prevention report and 12-page summary is
now available on the Our Watch website.

FAMILY MATTERS REPORT 2020
The Family Matters Report 2020 reveals that our
children continue to be removed from family and kin
at disproportionate rates – disrupting their connection
to community and culture, and once again reveals the
rising tide of over-representation of Aboriginal and
Torres Strait Islander children in out-of-homecare,

This world-first report tracks national progress towards
primary prevention of violence against women over
the past ten years.
So, what is Tracking Progress in Prevention?
Tracking progress in prevention is a major publication
developed by Our Watch, designed to monitor the
national progress of primary prevention in addressing
violence against women and their children in
Australia.

Tracking progress in prevention demonstrates that
Australia's approach to prevention is based on sound
evidence, showing encouraging signs of progress and
heading in the right direction – and we need to stay the
course. This progress includes the building of the
necessary foundations for prevention, such as
investment in monitoring and national research, some
positive shifts in attitudes and beliefs at a community
level and progress towards gender equality supported
by various policy and legislative reforms.
The report also identifies gaps in Australia’s national
approach, and opportunities for further progress into
the future.
Importantly, the report demonstrates for the first time
how national monitoring and reporting can be done,
the kinds of data and measures that can be used and the
importance of continued monitoring into the future. It
will be integral to informing future policy
development, research and investment in primary
prevention and gender equality initiatives.
It also provides a crucial pre-COVID 19 baseline
measure of progress, which can be used to compare
against future national monitoring reports.
https://www.ourwatch.org.au/resource/trackingprogress-in-prevention-full-report/

Tell your family and friends about NATSIWA
To become a Member of NATSIWA
Go to www.natsiwa.org.au
and fill in the online application or download
application and email to
seniorprojects@natiswa.org.au

2020 Annual Update on the Implementation of the
Roadmap to Close the Gap for Vision.
The Annual Update was officially launched by
Professor Hugh Taylor AC and Professor Ian
Anderson AO at an online event.
The Annual Update reveals that although more than
half (57 per cent) of the recommendations have been
fully implemented, and 116 of 138 intermediary steps
taken, Australia has missed its 2020 target.
Coordination of regional eye services now occurs in 59
(92 per cent) of the 64 regions across Australia. These
include more than 95 per cent of the Indigenous
population.
You can view the Annual Update on the IEH website.

•

DOMESTIC/FAMILY VIOLENCE
Domestic violence refers to violence, abuse and
intimidation between people who are currently or have
previously been in an intimate relationship. The
perpetrator uses violence to control and dominate the
other person. This causes fear, physical harm and/or
psychological harm. Domestic violence is a violation
of human rights.
Domestic violence in Australia can include:
physical assault
• sexual assault
• verbal abuse
• emotional abuse
• financial abuse
• technology-facilitated abuse
• social abuse – isolating someone from their friends
and family
If someone is hurting you, or threatening to hurt you, it
can be hard to maintain your self-confidence or feelings
of self-worth. You might even want to blame yourself.
Remember that it’s never okay for someone to hurt you
or threaten to hurt you. The best thing you can do in this
situation is to get some support to help you plan a path to
safety.
•

•

If you are in immediate danger,
call 000, or contact a support
service in your local area

NUMBERSTO CALL
Aboriginal Family Domestic Violence Hotline 1800 019 123
Victims Services has a dedicated contact line for
Aboriginal victims of crime who would like
information on victims’ rights, how to access
counselling and financial assistance.
1800RESPECT - 1800 737 732
24-hour national sexual assault, family and domestic
violence counselling line for any Australian who has
experienced, or is at risk of, family and domestic
violence and/or sexual assault.
Lifeline - 13 11 14
Lifeline has a national number who can help put you in
contact with a crisis service in your State.
Anyone across Australia experiencing a personal crisis
or thinking about suicide can call
OTHER NUMBER/WEBSITE - IF YOU ARE
SEEKING INFORMATION OR HELP WITH
THESE ISSUES BELOW.
Need help, call the Koorie Help Line, they can help
you with consumer issues, such as Gas, Electricity and
Water. As well as Debt collectors, funeral products
and a range of other issues. Call 1800 KRI HLP - 1800
574 457
koorihelp@consumeraction.org.au

Stay safe and have a very
Merry Christmas
AND
New year

