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The National Aboriginal and Torres Strait Islander Women's Alliance (NATSIWA) was established in 2009
to empower Aboriginal and Torres Strait Islander women to have a strong and effective voice in the
domestic and international policy advocacy process.
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Reports
CHAIR - KAREN PARTER
As we are into a new era of social distancing and self-isolation, I hope you and your families are safe and
well during this pandemic. I am taking this opportunity to write to you as we navigate through these
uncertain times. I never thought words such as Zoom or Teams would become so prevalent i n my
working life, or that I would be talking to so many women virtually all over the country. However, I
would like to introduce myself as the new Chair of NATSIWA. My name is Karen Parter, I am a Kalkadoon
woman from Mount Isa, and have been a board member for ACT since 2017. I live and work in Canberra
on Ngunnawal country and pay respects to the Ngunnawal people for their ongoing custodianship of the
lands and waters and for their generosity in sharing its bounty with the rest of us who make Canberra
and the surrounding region, home.
My culture is at the heart of everything I do, and this especially shows up in my professional and
personal capacities. I am highly committed to social justice for our Peoples and am passionate about
working with our Peoples, especially our women. At the heart of this work is overcoming social, cultural,
and economic barriers and achieving real-world outcomes. I am particularly interested in how to get the
dis-engaged, re-engaged, and empowering our women to do the same. It has been an extremely busy
few months since I took over as the Chair of NATSIWA in June. As you may be aware, our AGM for 2020
was delayed due to COVID-19 and the restrictions it placed on travelling to meet with the Board and
NATSIWA members. However, we did manage to meet in Alice Springs in June and hold our AGM, when
I took over as the Chair of NATSIWA. With this said, I would like to invite everyone to please join me in
thanking Christine Ross for her leadership as previous Chair.
Along with myself being elected to the position of Chair, we also had a few new Directors join us and we
welcome them to NATSIWA. Jos Eades, WA and Tanja Hirvonen, QLD. NATSIWA continues to keep our
members issues at the forefront of our activities and projects, especially now that there are many more
issues impacting due to the pandemic. My vision as Chair is to work collaboratively with the CEO and
Board of Directors to:
1. Lift the profile of NATSIWA at state and national levels through advocacy and representation,
getting everyone behind the CEO and our members to focus primarily on matters that are
important to our women.
2. Engage strategically on issues that affect women nationally without impacting our women’s
resilience and problem-solving abilities at a local level. We want women collectively to feel
empowered to focus on what is best for NATSIWA and the women we represent.
3. Facilitate good board leadership and governance.
4. Shape the Board’s culture and work, and clearly define the Board’s direction and priorities. To
do this, I want to engage with the Board members, build upon each member’s individual
strengths, and work with all members to set the parameters of NATSIWAs goals and aspirations.
As the ACT Director I will continue to build relationships with women in the ACT to ensure they have a
voice and that their voice is heard. Work collaboratively with key organisations in the ACT and represent
NATSIWA on National forums.

I would like to thank our CEO and Staff and the Board for their ongoing support and dedication to
ensuring NATSIWA has a strong voice as we head towards the end of the year. We hope that with some
states having restrictions lifted we can once again get together with Family and friends. I am very much
looking forward to our AGM.
MEMBERSHIP
1,200 members
50 Business
Over 5,500 followers on Facebook

CEO - SANDRA CREAMER
This year with COVID still around many people are/have been in isolation and seeing family, travel or do
activities it has been difficult. Hopefully with restrictions easing and borders opening it can ease some of
the stress that has been placed on many. NATSIWA have advocated in webinars, panels, submissions
and meeting with Ministers to raise the concerns of DV, Sexual harassment and other issues that are
affecting Aboriginal and Torres Strait Islander Women/families, children and communities. The system
and mainstream have failed to address the specific dynamics of our domestic violence issues and they
have failed to see the differences with Indigenous women and Non-Indigenous women. This year the
voices of many Aboriginal and Torres Strait Islander women around the country are requesting a change
by the Government, for funding, policies and laws. Many of our women are also now becoming
business owners, we have a large number of women who are sole business owners and this is great to
see. I have had the honour to meet some of these women through our workshops in partnership with
Westpac and Marrawah Law, when we have our face to face workshops we make it a safe space so they
can raise any other issues with us.
We will continue to advocate for our rights to make a change to a system that has broken many of our
women/families and communities. We will also continue to empower women to make an economic gain,
to understand their rights to their traditional knowledge, IP and self-determination.
NATSIWA offer additional tools/information and these are provided through our webinars and
factsheets. We thank all of those who have participated on our webinars, supported us through our
submissions, law firms who have provided free advise to the women who we refer to them and to those
who have support us in many way. We also deeply thank all our members and to all our Aboriginal and
Torres Strait Islander women for it is you who are the stewardship to continue to care for community,
children and families, regardless of the barriers and challengers.

FACE TO FACE WORKSHOPS/MEETING/EVENTS
DARWIN NT-4th March
Our NT Director Tanya Nasir attended 'No Women left behind' conference the and NATSIWA support 5
women from the DAIWS (Darwin Aboriginal and Islander Women's Shelter) to attend.

PERTH WA-8th March
NATSIWA sponsored the "Choose to Challenge" Women's Day breakfast event in Perth on the 8th March.
The event had 8 guest speakers and an attendance of 150 women. Our then Chair, Christine Ross was
the host to this event.
LAUNCESTON TASMANIA – 10th March
Our Tasmania Director Bianca Templar held an International Day lunch at the Tasmania Elders centre.
ADELAIDE SA– 9th April 2021
Our Board of Director Pat held a hosted a meeting in Adelaide on behalf of NATSI WA, the South
Australia Nunga Women’s Day event – “Gaps and Recommendations” fourteen women attended this
event. Guest speaker was the CEO of Nunga Mi (Northern Regional Aboriginal Domestic Violence and
Family Violence Service.
CASINO NSW, 15th April and 10th June 2021
Our NSW Director Beverly Colins on the 15th April 2021 supported and co-ordinated an event for
International Women’s Day with the Casino Wake Up Time Group with a weaving knowledge workshop
and lunch.
Our NSW Director Beverly supported the First Aboriginal Women DV/Family Violence Alliance Action
Group (Yarning Circle) with Momentum Collective in Casino NSW on the 10th July 2021provided an
opportunity for women to learn how they can be a voice and an advocate in raising issues and impacts
of DV and family violence in their community.

1 - Workshop in Casino

CANBERRA ACT – 10TH March -19th April 2021
Our ACT Director/Chair on the 10th March, in partnership with ACTCOSS, Relationship Australia and
Gugan Gulwan (Youth Organisation) celebrated international women’s day with women.

With support from ACT Director/Chair, NATSIWA held a face-to-face e-leader workshop in Canberra in
partnership with Westpac and Marrawah Law. The CEO and Business owner of Yarrudhamarra Creations
spoke of her amazing journey to become a business owner. The workshop topics:
•

Understanding your rights obligation and intellectual property

•

What is your responsibilities as a business?

•

Practical ways to protect your traditional knowledge

•

Relevance of planning

•

Fundamental financial management skills

•

Tips on improving cash flow

•

Managing growth and long-term sustainability.

2 - Workshop in Canberra

THURSDAY ISLAND - 8th October 2021
Our Torres Strait Islander Director Regina Turner and our CEO held a meeting to discuss NATSWIA and
Family Violence and issues on the Torres Strait. The meeting also introduced the Indigenous Advisory
Council member from the Torres Strait. This meeting was held at Mura Kosker Sorority Inc and
representatives were from Saibai Island, Badu Island, St Pauls and Lena Passi Women’s Shelter. Ten
people attend the meeting and later during the day the CEO met with the Mayor of the Torres Strait,
Vonda Malone and visited the new Torres Health Centre.

3 - Meeting, Thursday Island

ALICE SPRINGS - 20th - 22nd October 2021
The CEO and our Northern Territory Director Tanya Nasir attend the 2021 Aboriginal Economic
Development Forum in Alice Springs. Tanya was a speaker for one of the breakout session, discussing
empowerment for Indigenous peoples.
FOLLOW UP ON ALICE SPRINGS E-LEADER WORKSHOP
Follow up from our workshop in Alice Springs last year, the CEO was able to help two of the women
business owners to apply for a small grant for water tanks because both homelands where the women
ran their business and live had old water tanks and bore water, the bore water on both homelands have
sulphur. The grant was successful and two waters tanks was delivered to one homeland and one water
tank was delivered to the other homeland.
The CEO was invited to be a guest speaker for a team event for Sky Orange. Our CEO mentioned to
Orange Sky to consider a visit to Alice Springs. Our Project Officer met with Orange Sky in Alice Springs
and introduced them to organisations and to have discussion about Orange Sky being in Alice Springs.
Our Project officer also met with the night patrol Grandmothers Group, to have discussion on issues in
Alice Springs for women and children.

4 - Workshop in Alice Springs with Orange Skye

OTHER EVENTS
We continue to participate and hold NAIDOC events across Australia. NAIDOC is an important event for
Aboriginal people as it allows us to raise out voice and be heard.
NAIDOC event Canberra – 26th July
ACT Community event – hosted morning tea – Chair NATSIWA
NAIDOC event Rockhampton - Coming of the Light – 2nd July

WEBINARS
Information on Domestic Violence and knowing your rights – 27th January 2021
This was in partnership with the Aboriginal and Torres Strait Islander Women’s Legal Services NQ,
AWAVA and 1800Respect. The topics:
•

Who experiences domestic / family violence

•

What is domestic / family violence

•

Supporting people who experience domestic violence

•

How can a Protection Order (DVO) help

•

The DV application – information required and how to fill out the application

•

Understanding the court processes

•

Evidence and legal issues

•

Protecting yourself once you have a Protection Order

We had 66 people attend this webinar.
Webinar Recording - (Click here to follow link)
International Women’s Day Webinar – Choose to Challenge – 8th March 2021
This was in Partnership with University of Queensland and 3 amazing Indigenous women (2 from remote
community near Alice Springs and one from Weipa) working for better health and self -determination in
remote communities.
We had 56 participants
Webinar Recording - (Click here to follow link)
National Primary Prevention Hub Webinar - 31st March 2021
Hosted by Our Watch in partnership with Equality Rights Alliance – Making change stick: Gender equality
action to end violence against women. Primary prevention and addressing the underlying drivers of
violence against women Links between wort to prevent, intervene in and respond to violence against
women Moderated panel discussion Reflection Wrap up.

Webinar for young women – Lets talk, young women and non-binary people’s experience of gender
based violence – 7th July 2021
In partnership with AWAVA. Marrawah Law joined NATSIWA on the panel in a breakout room (Reform,
Justice and Political Tasks for young women and non-binary people or Indigenous women and the law.
We had 66 participants.
Sexual Harassment and Discrimination in the Workplace and How to make a Complaint - 24th August
2021
This Webinar was conducted in partnership with NATSIWA, 1800 Respect and Employment Lawyer - Lisa
Mannering. The purpose of the Webinar was to provide information about Sexual Harassment and
Discrimination in the workplace, including the processes on making a complaint.
Topics covered included:
- The processes for making a complaint
- What is sexual harassment and discrimination
- Understanding your rights in the workplace
- What is the process you can take in making a complaint
- How this can help you
- Supporting people who have experienced sexual harassment or discrimination
Webinar Recording - (Click here to follow link)
password: 1800.respect
Business and Scholarships for Indigenous Business Owners - 31st August 2021
NATSIWA partnered with Rare birds, Marrawah Law and Westpac. Rare Birds provided insight on how to
apply for Scholarships for Indigenous Business Owners, Marrawah Law spoke on IP and rights as a
business owner, Westpac gave an overview of their program, 7 steps to a successful business.
We had 76 Participants.
https://us02web.zoom.us/rec/play/v8qMY6f8O6QyLCMR424iRtgkqbyEwSOZWK62kAJZlqjhtMsv5_yCzIiuKTySZe3BAx9VpaUO0HV3TVy.IZabIsKcd6MbcHUU?c
ontinueMode=true
Webinar presented by ANROWS – Impact of COVID- pandemic on domestic and family violence. CEO
participated on the panel - 11th October 2021
Webinar: The impact of the COVID-19 pandemic on domestic and family violence - ANROWS - Australia's
National Research Organisation for Women's Safety
We had 1848 participants register for this event.

PANELS
International Women’s Day event for the Queensland Law Society. One of the challengers that women
are facing is the barriers to making an economic gain in business 12th March 2021 – CEO was on the
panel.
Zonta Club of Caboolture, Key note speaker, 11th March 2021– Domestic violence and issues that
Indigenous women face – CEO was the key note speaker.
Generation Equality Forum hosted by UN Women and Mexico Government for the CSW– The Economy.
The crisis of economic and global development models and their impact on women and girls, with a
focus on the CEVOD 19 Context – CEO was on the panel
We Say No More – 12th May on NITV, SBS, SBS on Demand - CEO was on the panel
We Say No More | SBS On Demand
Our Tasmanian Director Bianca Templar was select as a represented of NATSIWA by Queensland
Advocacy Inc to join their UN Delegation to attend the 14th United Nations Conference of State Parties
(CoSP) to the Convention on the Rights of Persons with Disabilities (CRPD) from the 15th – 17th June
2021. The theme was “Response and Recovery: Meeting the needs, realising the rights and addressing
the soci0-economic impacts on persons with disabilities.
National Summit – CEO was on the panel on the 6th September 2021 - Aboriginal and Torres Strait
Islander people’s experiences of family, and domestic and sexual violence
National Summit on Women's Safety 2021 | Department of Social Services Australia (webcastcloud.com)
Our CEO will be on the panel for the Stop Domestic Violence Conference at the Gold Coast on 2nd
December 2021.

PODCAST
Podcast with CEO 24th May 2021– Speaking out if Larissa Behrendt – Preventing Family and Domestic
Violence against First Nation Women – The Pursuit of Justice
Preventing Family and Domestic Violence against First Nations Women - Speaking Out - ABC Radio

INTERVIEWS
Interview 98.9FM with CEO – LETS TALK – 11th May 2021- DV for first nations women and children
Let’s Talk 2021, Episode 64 Sandra Creamer & Jodie Currie | Brisbane Indigenous Media Association
(989fm.com.au)
Interview ABC BRISBANE with CEO – 12th May 2021 - 'We're not at the table': Why we need to stop
looking at domestic violence through a 'white lens' - Mornings - ABC Radio

MEETINGS WITH MINISTERS/COMMISSIONERS
•

Federal Labor’s online family and domestic violence consultation – First Nations with Senator
Jenny McAllister on 17th August 2021. This was to learn more about First Nations women ’s
concerns and challenges and to hear about programs that are successfully supporting women
and children experiencing violence. Attended by CEO and Chair

•

Our Northern Territory Director Tanya Nasir on behalf of NATSIWA attend the virtual roundtable
with Minister for Foreign Affairs and Minister for Women, Senator the Hon Marise Payne
regarding safety, economic security and leadership in the Northern Territory. This was held on
the 18th August 2021.

•

CEO attended the Queensland Women’s Strategy Advisory Group with Minister Shannon
Fentiman MP in Queensland on the 24th August 2021 and 11th October 2021. This was for the
Queensland Women’s Strategy Advisory Group for domestic and family violence strategy for
Queensland.

•

CEO met with the Hon. Margaret McMurdo, Chair of Women's Safety and Justice Taskforce and
Megan Giles, Executive Directors, Women's Safety and Justice Taskforce Secretariat from
Queensland on 25th October 2021. The discussion was about coercive control and there needs
to be more education on what this means as well as domestic violence and Indigenous women
need to be at the table.

•

Review of the Workplace Gender Equity on the 22nd November 2021 Act WGEA Review Team
and PM&C Ability Co-Champion Department of the Prime Minister and Cabinet - CEO to attend

•

Wi-yi Yani U Thangani Roundtable discussion 28th April 2021.– Stage two in responding to First
Nations women and girls to progress key structural changes in the pursuit of First Nations
gender justice and equality. Attended by the Chair and CEO.

•

Our CEO is on the National Plan Advisory Group and the chair of the Indigenous Advisory Council
for the National Plan to reduce Domestic Violence against women and children. This is under the
Closing of the Gap - Target 13 to develop a practical Indigenous Specific Action Plan as part of
the National Plan.

OTHER BUSINESS
Our CEO is involved with a submission and collaborating with the Respect@Work Taskforce regrading
the Non-Disclosure agreements which is often used in the settlement of sexual harassment cases and is
subject to little regulations. While Non-Disclosures do have benefits both in terms of protecting the
privacy and confidentiality of the complainant, as well as prevent reputational damage to organisations,
it can also potentially conceal the behaviour of perpetrators and that may enable a continuity of
harassment and a culture of silence. This work is regarding the best practice guideline to the
recommendation of the Respect@Work report.
NATSIWA will be submitting a consultation paper for the Australian Government Women's Budget
Statement 2021-22 target review (the Review) on the Workplace Gender Equality Act 2012. The review
is considering if the Workplace Gender Equality Agency (WGEA) has appropriate powers, tools and
levers to achieve the objectives of the Workplace Gender Equality Act, including to promote and
improve gender equality in Australian workplaces, support employers to remove barriers to the full and
equal participation of women in the workplace and to eliminate discrimination on the basis of gende r in
relation to employment matters.
Our members provide direction for our activities through regular surveys to ascertain what they view as
priorities in their communities. 75% of our member base responded to our most recent surveys
undertaken in June 2020 and again in January 2021. Unsurprisingly the outcomes from the surveys,

highlighted that the priorities had not changes significantly over the 2-year period with Domestic and
Family Violence been the main priority followed by:
•

Child protection,

•

Isolation

•

Unemployment, contracted employment with no secured benefits, homelessness, and lack of
secure housing, lack of health supports, lack of cultural awareness in schools, lack of free social
and cultural support groups in community

•

COVID

•

Suicide

•

Lack of services, affordable childcare, substance abuse related issues i.e., DV, Child removal

•

Systemic racism in institutions i.e., workplaces

Remote communities offer the biggest challenges to addressing Domestic and Family violence,
homelessness, and unemployment prompting a focus on several remote areas.
Modibodi reached out to NATSIWA to donate products to an Aboriginal Community for their
International Women’s day fundraising. Through our partnership with University of Queensland we
were able to donate ModiBodi’s period pants to Western Cape York communities in Queensland.
Modibodi also provide $10,000 donation for a member from each one of our state/territory to receive
$1,000 as a scholarship to university students to who were entering their second year or above. Thank
you ModiBodi for your support.
We also had a virtual booth at the Australian Disaster Resilience Conference on Tuesday and
Wednesday. They are going to donate $1,000 to each state and Territory and they would like each
director to donate the money to a women's organisation that is involved in disaster, any other money
that will go to our donation funds.
We would like to thank the support of those who donate to NATSIWA - our newsletters provides further
information.
We continue to work with our sister Alliances. With the National Rural Women's and we are working on
the Climate change project for the CSW. Our Director, Bianca will be attending a meeting on the 2nd of
December 2021 with our other sister Alliance, Women with Disabilities Australia (WWDA) to discuss a
First Nations Advisory group for WWDA and to engage with First Nation women with disabilities.
We thank our members for your ongoing support and look forward to hearing from you about the
issues that you are passionate about.
Email: ceo@natiswa.org.au
Senior Projects: seniorprojects@natsiwa.org.au
WEB: natsiwa.org.au

